
College and Institute Collective Bargaining Summary

Report from Terry Sway, Labour Relations Officer ACIFA

LRO involvement, in Bold after each summary.

Should anyone require further details please contact Terry Sway at the ACIFA office.

Alberta College of Art and Design:

· 2000 - 4.25% effective July 1 to June 30 – year 1 of a 2 year term
· 2001 – 4.5% effective July 1 to June 30
· 2002 – 5.25 % effective July 1 to June 30 – year 1 of a 3 year term

· 2003 – 4.75 % effective July 1 to June 30, 2004
· 2004 – 4.75 % effective July 1 to June 30, 2005
· 2005 – 4.25% effective July 1 to June 30, 2006 year 1 of 3 year term
· 2006 – 4.25% effective July 1 to June 30, 2007

· 2007 – 4.25% effective July 1 to June 30, 2008.

· 2008 – 4.0% effective July 1 to June 30, 2009  6% increase to step 11 year 1 of 2 year term

· 2009 – 5.0% effective July 1, to June 30, 2010.
· 2010 - $1000 lump sum payment upon ratification. Year 1 of 3 year term.
· 2011 – 1% effective July 1 to December 31, 2011.  Additional 1% effective January 1, 2012 to June 30, 2012

· 2012 effective July 1 – salary reopened. 
· Spokesperson

Bow Valley College

· 2000 - 4.0% effective July 1 to June 30 – year 1 of a 3 year term
· 2001 - 4.0% effective July 1 to June 30

· 2002 – 4.0% on grid and additional grid moves on anniversary date.  Minimum combined increase - 6.0% , Maximum combined increase 8.0%

· 2003 – 4.4% effective July 1,to June 30,  2004  year 1 of a 2 year term
· 2004 – 4.0% effective July 1, to June 30, 2005

· Arbitration Scheduled for December 20, 21, 2005.

· 2005 – 4.5% effective July 1, to June 30, 2006 year 1 of 3 year term (A.S.)
· 2006 – 4.0% effective July 1, to June 30, 2007

· 2007 – 4.0% effective July 1, to June 30, 2008

· 2008 - $2,500 effective July 1, 2008 to June 30, 2009 year 1 of 2 year term. Each grid position increased $2,500, additional increase to “Masters” approx. 2%, LSI- 5 years at maximum grid 2%.
· 2009 - $2500 effective July 1, 2009 to June 30, 2010. Each grid position increased $2,500, additional increase to “Masters” approx. 2%, LSI- 5 years at maximum grid 2%. Added to 2008 LSI
· 2010 - $1000 off grid, lump sum payment upon ratification.  1 year term.

· Currently in negotiations 
· Spokesperson 
Grant MacEwan University  

· 2000 – 4.0% effective July 1 to June 30 -  year 1 of a 2 year term
· 2001 – 4.0% effective July 1 to June 30
· 2002 – 5.0% effective July I to June 30 – year 1 of a 2 year term

· 2003 – 4.5% effective July 1 to June 30, 2004 – in addition to the increase there is a step 14 added to the grid.

· 2004 – 4.0% effective July 1 to June 30, 2005 – in addition to the increase there is a 1% off- grid retention bonus. Year 1 of a 4 year term.
· 2005 – 4.0% effective July 1 to June 30, 2006 year 1 of 4 year term (1.75 years retroactive)
· 2006 – 4.0% effective July 1 to June 30, 2007.  4.0% or an average of several specified institutions, whichever is greater.
· 2007- 4.1% effective July 1 to June 30, 2008
· 2008 – 4.5% effective July 1, 2008 to June 30, 2009. Year 1 of a 3 year term.
· 2009 – 4.5% effective July 1, 2009 to June 30, 2010.
· 2010 – 1% off grid lump sum payment upon ratification, plus increase in Faculty Development and Sabbatical funding from 2.8% to 3.0% of faculty salaries.
· 2011 currently in negotiations.

Grande Prairie Regional College  

· 2000 - 3.0% effective Aug 15 to Aug 14

· 2001 – 4.0% effective Aug 15 to Aug 14 – year 1 of a 2 year term
· 2002 – 4.5% effective Aug 15 to Aug 14, 2003
· 2003 – Arbitration hearing May 5 & 6, 2004
· 2003 – 4.75 % effective Aug 15 to Aug 14, 2004 year 1 of a 3 year term
· 2004 – 4.50% effective Aug 15 to Aug 14, 2005

· 2005 – 4.25% effective Aug 15 to Aug 14, 2006 

· Spokesperson / Presenter
· 2006 – 4.0% effective Aug 15 to Aug 14, 2007 year 1 of 3 year term
· 2007 – 4.0% effective Aug 15 to Aug 14, 2008

· 2008 – 4.0% effective Aug 15 to Aug 14, 2009.

· 2009 – variable adjustment to all steps and levels

· 2010 – 0% 
· 2011-  2% effective Aug 15 to Aug 14, 2012
Keyano College

· 2000 - 4.0% effective July 1 to June 30 – year 1 of a 2 year term 

· 2001 - 4.47% effective July 1 to June 30  
· Served notice to go to arbitration,

· 2002 – 5.0% effective July1 to June 30 – 1 year term

· College representative and I reached a one year agreement of 5% to avoid the arbitration.

· Above settlement was ratified, the second year to reopen for salary only and Memo of Understanding.
· 2003 – 4.5% effective July 1 to June 30 year 1 of a 1 year term.  The increase is a combination of 1.8% grid adjustment and 2.7% 
· 2004- 4.0% effective July 1, 2004 to June 30, 2005 year 1 of a 2 year term

· 2005 – 4.0% effective July 1, 2005 to June 30, 2006

· 2006 – 4.0% effective July 1, 2006 to June 30, 2007 year 1 of 3 year term
· 2007 – 4.0% effective July 1, 2007 to June 30, 2008
· 2008 – 4.25% effective July 1, 2008 to June 30, 2009
· 2009 – 4.5% effective July 1, 2009 to June 30, 2010.  Year 1 of 3 year term.
· 2010 – 0.6% off grid lump sum payment effective upon ratification.  Additional 1day off with pay.
· 2011 salary reopened.
· Spokesperson

Lakeland College 

· 2000 - 3.5% effective July 1 to June 30, 2001
· 2001 – 4.0% effective July 1 to June 30, 2002 - year 1 of a 3 year term
· 2002 – 4.0% effective July 1 to June 30, 2003
· 2003 – 4.0% effective July 1 to June 30, 2004
· 2004 – 4.0% effective July 1 to June 30 - year 1 of a 3 year term

· 2005 – 4.0% effective July 1 to June 30, 2006
· 2006 – 4.0% effective July 1 to June 30, 2007 – adjusted based on average settlements for this time period.

· 2007 – 4.5% effective July 1, to June 30, 2008 Year 1 of 2 year term. Significant grid restructures.
· 2008 – 4.5% effective July 1 to June 30, 2009.
· 2010 - $1000 off grid, lump sum payment upon ratification.  
· 2011 - Currently in Negotiations 

· Spokesperson

Lethbridge College  

· 2000 – 3.0% effective 1 July to June 30 (Plus grid extended by one increment)

· 2001 – 4.0% effective July 1 to June 30 – year 1 of a 3 year term
· 2002 – 4.0% effective July 1 to June 30

· 2003 – 4.0% effective July 1 to June 30 

· 2004 – 4.25% effective July 1 to June 30 – year 1 of a 3 year term
· 2005 – 4.25% effective July 1 to June 30

· 2006 – 4.0% effective July 1 to June 30, 2007
· 2007 – 4.5% effective July 1 to June 30, 2008 Year 1 of 3 year term

· 2008 – 4.5% effective July 1 to June 30, 2009

· 2009 – 4.5% effective July 1 to June 30, 2010
· 2010 - $500 to faculty members received grid step, $1750 for faculty members at top of grid.  Both payments, off grid, lump sum payment upon ratification.
· 2011 – 1% effective July 1 to December 31, 2011.  Additional 1% effective January 1, 2012 to June 30, 2012

· Spokesperson

Medicine Hat College 

· 2000 - 3.0% effective July 1 to June 30

· 2001 – 4.0% effective July 1 to June 30 – year 1 of a 2 year term
· 2002 – 4.0% effective July 1 to June 30

· 2003 – 4.0% effective July 1 to June 30 + 1.0% at January 1, 2004 to June 30 – year 1 of 2 year term
· 2004 - 4.0% effective July 1 to June 30, 2005
· 2005 – 3.5% effective July 1, to June 30, 2006 year 1 of a 3 year term;  In addition to % increases, additional grid steps were added.
· 2006 – 3.5% effective July 1, to June 30, 2007

· 2006 – 3.5% effective July 1 to June 30, 2008

· 2008 – 5.0% effective July 1 to June 30 2009 Year 1 of 3 year term

· 2009  - 4.5% effective July 1 to June 30, 2010
· 2010 – Reopened for salary and PD, 0% plus $1,000 signing bonus (prorated for part-time).

Mount Royal University  

· 2000 – 4.5% (Grid A&E), 3% (Grid B,C&D) effective July 1 to June 30 
· 2001 – 4.7% effective July 1 to June 30  year 1of a 1 year term
· Mediation hearing completed, No settlement reached 

· Nominee for Mediation

· 2002 – 4.5% effective July 1 to June 30 – year 1 of a 2 year term
· 2003 – 3.5% effective July 1 + 0.85 % effective Jan 1 2004 to June 30
· In addition to Salary increases an equivalent of 1% is available for workload reduction and 0.5% for lab instructors.

· 2004 – 4.0 % effective July 1 to June 30, 2005 year 1 of 2 year term
· 2005 – 4.0% effective July 1 to June 30, 2006

· 2006 – 4.0% effective July 1 to June 30, 2007 year 1 of 2 year term
· 2007 – 4.0% effective July 1  to June 30, 2008
· 2008 – 5% effective July 1 to June 30, 2009  Plus 1 additional grid step - Year 1 of 2 year term
· 2009 – 2010 new grid (Professor - Assistant, Associate, Full), 0% with $500 signing bonus July 1, 2010 and $1,000 signing bonus July 1, 2011
NorQuest College

· 2000 - 4.0 % effective July 1 to June 30, 2001 year 1 of a 2 year term
· 2001 - 4.0% effective July 1 to June 30, 2002
· 2002 – ( 5.5%) Received same salary grid as Bow Valley, therefore increases as BVC plus 1.5%.

· In addition to above, a Master’s Modifier of $1310 per year. year 1 of a 2 year term
· 2003 – 3.0% effective July 1 to June 30 2004 - 

· 2004 – 5.5% effective July 1, 2004 to June 30, 2005 Year 1 of a two year term.

· 2005 – 4.0% effective July 1, 2005 to June 30, 2006

· 2006 -  4.4% effective July 1, 2006 to June 30, 2007 year 1 of 3 year term
· 2007 – 4.5% effective July 1, 2007 to June 30, 2008

· 2008  - 4.0% effective July 1, 2008 to June 30, 2009
· 2009 – Adjustment to BVC Salary Grid. Increases comparable to those at BVC. Year 1 of 3 year term.
· 2010 - $1000 off grid, lump sum payment upon ratification.  1 year term.

· 3 days extra vacation with option of taking 1 day pay in lieu
· Spokesperson

Northern Alberta Institute of Technology 

· 2000 - 3.3% effective July 9 to June 30

· 2001 - 5.0% effective July 8 to June 30 – In addition to salary, all faculty moved to a “one line grid”-  year 1of a 3 year term
· 2002 – 4.5% effective July 7 to June 30, 2003
· 2003 – 4.5% effective July 6 to June 30, 2004
· 2004 – 4.0% effective July 4 to June 30, 2005 year 1 of a 3 year term
· 2005 – 4.0% effective July 3 to June 30, 2006
· 2006 – 4.0% effective July 2 to June 30, 2007
· 2007 – 4.25% effective July 1 to June 30, 2008 year 1 of a 3 year term - in addition to 4.25% increase, add one grid step

· 2008 – 4.25% effective July 1 to June 30, 2009

· 2009 – 4.25% effective July 1 to June  30, 2010 in addition to 4.25% increase add one grid step.
· 2010 - $1000 off grid, lump sum payment upon ratification.  Year 1 of 3 year term.

· 2011 – 2% increase effective July 1 2011 to June 30, 2012.

· 2012 – 3% increase effective July 1 2012 to June 30, 2013.
Northern Lakes College

· 2000 – 4.0% effective July 1 to June 30, 2001 (to grid level “F”) year 1 of a 3 year term
· 2001 – 3.8% effective July 1 to June 30, 2002
· 2002 – 4.0% effective July 1 to June 30, 2003
· 2003 – 1% Bonus of 2002 – 2003 Salary one day prior to new grid

· 2003 – 4% + 1% = 5% effective July 1 to June 30, 2004
· 2004 – 4% plus 1% to current grid step 10 -effective July 1 to June 30, 2005 
· 2005 - 4% plus 1% to current grid step 10 - effective July 1 to June 30, 2006 
· 2006 - 4% plus 1% to current grid step 10 - effective July 1 to June 30, 2007 - year 1 of 3 year term.
· 2007 – 4% effective July 1, 2007 to June 30, 2008
· 2008 – 4% effective July 1, 2008 to June 30, 2009
· 2009 – 3 year agreement, July 1, 2009 to June 30, 2012
year 1: $1,250 effective July 1, 2009 to June 30, 2010.  Each grid position increased $1,250; additional 2.5% to the grids.

Year 2: On June 29, 2010 pay date, Faculty staff who are Employees of the College as of July 1, 2010 will receive a one-time payment of:

a) full time employees - $1,000

b) salaried part time employees (.5 FTE or greater) – pro rated amount based on their FTE X $1,000
year 3: (wage re-opener)
· 2010 – 0%, $1000 lump sum
· 2011 – TBD (wage re-opener)
· Spokesperson

Olds College 

· 2000 - 4.0% effective July 1 to June 30, 2001  year 1 of a 3 year term
· 2001 - 4.0% effective July 1 to June 30, 2002
· 2002 - 3.5% effective July 1 to June 30, 2003  to be adjusted to provincial average
· 2003 – 4.3% effective July 1 to June 30, 2004 Additional 2.0% for Journeyman Classification year 1 of a 3 year term
· 2004 – 4.2% effective July 1 to June 30, 2005 
· 2005 – 4.0% effective July 1 to June 30, 2006 to be adjusted by the average MRC, GMC, RDC, LCC, LLC, MHC, GPRC.  
· 2006 – 4.3% effective July 1 to June 30, 2007 year 1 of 3 year term
· 2007 – 4.2% effective July 1 to June 30, 2008
· 2008 – 4.0% effective July 1 to June  30 2009 to be adjusted by the average MRC, GMC, RDC, LCC, LLC, MHC, GPRC.  
· 2009 – 4.5 % effective July 1 2009 to June 30 , 2010.  year 1 of 3 year term.  A.S.
· Salary re-opened for year 2 and 3.
· Spokesperson

Portage College

· 2000 - 4.0% effective July 1 to June 30, 2001  year 1 of a three year term
· 2001 - 4.0% effective July 1 to June 30, 2002 ( plus a 2.5% off grid signing bonus) – salary reopened for year 3 
· 2002 – 4.5% increase retroactive to July 1, 2002 to June 30, 2003 – Arbitrated Settlement 
· 2003 – 4.5% effective July 1, 2003 year 1 of a 3 year term
· 2004 – 4.0% effective July 1, 2004 to June 30, 2005
· 2005 – 4.0 % effective July 1, 2005 to June 30, 2006
· 2006 – 4.3% effective July 1, 2005 to June 30, 2007 year 1 of 3 year term
· 2007 – 4.2 % effective July 1, 200 to June 30, 2008
· 2008 – 4.0% effective July 1, 2008 to June 30, 2009 
· 2010 - $1000 off grid, lump sum payment upon ratification.  1Year term,.
· Currently in Negotiations

Red Deer College (Not an ACIFA Member)
· 2000 - 4.0% effective July 1 to June 30, 2001   year 1 of a 2 year term
· 2001 - 3.0% effective July 1 to June 30, 2002
· 2002 – 4.8% effective July 1 to June 30, 2003 year I of a 2 year term  (A.S.)
· 2003 – 4.3% effective July 1 to June 30, 2004
· 2004 – 4.0% effective July 1 to June 30, 2005 year 1 of 2 year term
· 2005  - 4.0% effective July 1 to June 30, 2006
· 2006 – 4.0% effective July 1 to June 30, 2007 year 1 of 2 year term
· 2007 – 4.0% effective July 1 to June 30, 2008
Southern Alberta Institute of Technology

· 2000 – 4.0% increase effective July 1 to June 30, 2001
· 2001 – 4.0% increase effective July 1 to June 30, 2002
· 2002 – 5.0% increase effective July 1 to June 30, 2003  year 1 of a 2 year term

· 2003 – 4.0% increase effective July 1 to June 30, 2004 
· 2004 - The Association served notice to Arbitrate 

· 2004 – 4.0% effective July 1 to June 30, 2005  - (A.S.) year 1 of a 3 year term

· 2005 – 4.0% effective July 1 to June  30, 2006

· 2006 – 4.0% effective July 1, to June 30, 2007 – Adopt a new grid structure effective July 1 2006.
· Nominee on Arbitration Board

· 2007 – 4.25% effective July 1 to June 30, 2008 Increment steps increased from 3% to 4% Year 1 of 3 year term
· 2008 – 4.25 % effective July 1 to June 30, 2009
· 2009 – 4.25% effective July 1 to June 30, 2010 LSI $3000 added to final grid step. LSI - 2 years at top of grid and 7 years employment.
· Faculty served notice to binding arbitration.
· Spokesperson

(A.S.) = Arbitrated Settlement 
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